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Sdmco Applications infamatfonpf Corporation
An Emptoye&Ownad Company

January 19, 1995

Mr. Lawrence M. Noble
General Counsel
The Federal Election Commission
Washington, D,C. 20463
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Dear Mr, Noble: <j3

en

Re: SAIC Request for Advisory Opinion of 1 1 -1 7-94

Michael Marlnelli of your staff requested further information with respect to
SAIC's rules regulating withdrawals from an employee's CODA based upon
hardship In a telephone call to me on January 17, 1995. He requested this
information in order to facilitate the Commission's consideration of our request
of November 17, 1994 for an advisory opinion regarding solicitation of our
shareholders.

In response to Mr, Marinelli's request, I attach the following:

• CODA Hardship Withdrawal Form (Attachment 1);

• SAIC Retirement Committee Rule VII-6 dated August 1, 1991 regulating
hardship withdrawals (Attachment 2);

• Excerpt from SAIC CODA Plan regarding distributions from plan accounts
(Attachment 3);

These criteria allow a participant In SAIC's CODA to make withdrawals only if
the individual has taken out the maximum available loans under the plan and
disqualify the employee making the withdrawal from participating in CODA for
twelve months thereafter.

In applying the criteria, the SAIC Retirement Plan Committee follows the
standard provisions in the IRS regulations governing hardship withdrawal
requests. The categories of hardship listed on the SAIC form are the same as
those included in the IRS regulations.

1710 Goodridge Drive. P.O. Box 1303. McLean, Virginia 22102 (70S) 821-4300
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I hope this information meets your needs. Please call me with any questions
(703-556-7236).

Sincerely.

4
jsan M. Frank

Corporate Counsel
Attachments

cc: J. Dennis Heipt
Douglas E. Scott
Ward Reed
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a Hardship WfehdimJ from

Attachment 1

«ctf*^
!*. 1WI& lOSBWUBTAXWNALTO.SIEW^

_ Putbne of • prtedptl iwidaicc far agfitlf
— PkytodBt oTtqitigi) wd nlMed cdmattqad fln fertile nevl 12 montba

•diNMHM for Bjrsctf or depra<ttl(s)
wivirfn^^

*^ *^ "

0«a«|Hnrti»ib«t,£bedrtiIlfofi^^

CEfeHFICATION I entity tat mj CODA HMdahipWltltoiiri
MfnlranMnit, »*d flat inch hinhhlp ivqitraorai bdMaUMd**

rt4aest^
liUBCiii and atxted by fee Hwdibfp, ttid is BO! ranottUty »mlbiVe frm odftT

HOLDING

ai^dou«lfritiiadUw
Hurt CODA conttAueloiit «riD te«Mpnd«l fhr U dgmths ud them may be pMtllito but pcmltici due
to thb Hinbhip Wtthftwml,

WT^^B%W^» Mi •H^i^M^^pim ̂  _ !__•_• _____ n ____ _^j.»jtj _ .•••

Sodil Security N<K.

Emplpjw N«Li.

(rip)
Birth Datq.

flfcU uttini comptttedffpOeuean UK Scknce Applkaliou tetcraatloMl Corpomtloo, Retifwuuit VtaftMtM.IQMd C«mpm
"^* "^- -- "**— ~A «ttt («L» «i247». A tMftrvilBt «py todicaflttt MMiM ^yme»t *UI be ^turned lo yon.

ttBTIllfiMENT *ROGftAM9 USE ONLY;

Hardshi Distribution n wbedutod for appropEniatdyt

^ ______ Checked By:

Con wvutJontm*
hy;

Flu No.



SENT BY: 1-19-95 ; 9: 56 AW ;SAIC Coroner/ 1 n terntH 202 219 3923 1 # 6/12
r ll<mi*«C. . PiE/2

HARDSHIP • A disoribttiioo will be eoondated • hardship only if the
financial need of to participant and thai tuch disiribuikv U oeceouy 10 lath^ socfc fiiund aeed

A distribution will he deemed ID be made on account of an UBttetfiate^dbt^yfiiiaodainoGdof
if the following i eqoiremenr is wiiifod;

1.1 The distriburioo b aoc in cwess of the amount of the immediate «ad he«y fiMMU need
MBpbqroB.

12 Tte employee hv obtaoed all dittrtaioiu other than hardship dlflnbotioii and all nontvibfo bans
cumBilyavajbbbtw^cranplaiumalmab^l^SAIC.

13 Tke employee ttottfeutfea naaV the CODA win bo raapendBi for 12 mmiht afier receipt of Ac

L4 ThamBoanimsalaiy an employee tt&yddb- in the CODA Plan for tbc year foDowli« the Haidahip
Oistrtbutiofi wiU be the mavmiua pemicted by ISM <Sl\738 in 1992) ION the NTOM of salary th«
employee aouaJIy deferred for the taxable year of du hardship dutribmioiL

PAYMENT Of BENEFITS - Benefit payment will be made as HXW as pracoc^ «xM paiUcipanU win be advised of the
•chodultd pnymcttc date. All Early Dtoibntioni will bo made in cob.

TAX CONSEQUENCES -Tneeoir* Hirdihip Withdrawal received by ihepanidpaniiaubjea to Federal withholding
of 20%. The full anoum «my alu bo nibjeet to • 10% tax penalty, Tfc* only emeption « for medical e
deductible fa U* pv of the with&^
gro« income that is not covered by inturannr)

If the pmcioipndi doea not have enough federal income tax withheld from the wkfcdnwal. me panidpant may bo
respooiible for payment of estimated tin, PeMltinmaybe mcinrednBclertheestimatecUxnilecSfme
ntmiaicd t« paymeots arc not gngdaoL Tbc Wlthdrnwil Buy also ban lifnifiiaiit cu

toucIocOcttaTatabteioclic
Oflflodal advisor should bo cpvuhed. No repteseniarinro are made to the partidpam coaceniDg the flnaaoal

or UK coasequenoes of Ail wlthdratwaL
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&AIC RETIREMENT PLAM CnUMITTFF RIJLB

8/1 /W

TW«i CODA HardeWp Provision Number Vlll-fl
Me: Auguk 1, 1891
Page1oT2

FWferenced Comnittae

Olgrwd By:

SAICPioft Sharing

TSC Profit aharing

ComgyKema Prafh Shoring

CODA

ESOP

Plan Arttete/Paragniph Roferance

&6

1. PURPOSE AMD fiCQPf

to eatabllah Gommttw lUes for bnpIemeniBtfon of Hardship Withdrawals from the CODA Ptan.

2. BACKQRQUMQ

Section 8.6 ̂  the CODA Pltn aflows a participant to withdraw amount from hto/har Deferred Fund
AocKxintprlorloaiitfnifeiafldi/̂ iipMlheurriiigaHaî ^ After
several years, the IRS in August, iw teued Final Regulations <teftoriblng fei detail Hardship
provisions. The following rules should be applied to el Hardship withdrawals from the CODA Plan
after October 12,1886.

rp\coinmktee
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8AIC Retirement Plena GomniMea Rule

Paga2of«
0. RU^E

A) MntancfHaidaMp-AdbtifMtt̂
duo to an fmmodbte and heavy financial need of the participant and that euch a distribution to
necessary to wtwy auoh financial need,

The det«rn*irt ton of whether a participant haa an immediate and haavy financial need Is ID be
made on tha basis of *H. relevant facts and drametancai. A distribution wfll bo deemed to be
made on account of an invnodlafe and heavy (Snanoigl rwed of the parUdpwil If the dahlbô  to
due to:

1. Medkal exponaea not covored by InsunneafiDrtria partielpanrord«pandant(9)
Z.

Paynw nt of tutton for tha next aanwster. or quarter of post secondary education for
employee or dependant̂ ).
llMneodtopro^rAthoovlcttonfromthoonQ*^^
the mortgage of the empfoyeeto prkidpal residence.
Other employee'tflnanctal emereenctos ae the nethememPlans OommRteemay datarmine.

B) To receive a Hardship Withdrawal, the

1. TheAppnc^mniiMBignthoCODAidmiandceitHyaftin^^
2. The Applicant must haw» wtthdmwn, ormuat wfthdraw attha same rime that an Application

for Hardship Withdrawal Is submitted, an Profit Sharing Voluntary, OODA, and/or
Comsytiaftie Pram Sharing Voluntary Account! talances at Vanguard,

3. The AppHcantmu«have obtained afl eligible loans frgm th» SAIC flmlrcment Plans.
4. TheHard^mhdrew8rfmayriatbete»ttian$500.
5. The Applicant muatauapendaB OODA detortal contribxjtlona fcr t£ months oner toceMng

ma OODA Hardship UVthdnwaL
6. The Applicant wfB not ba allowed to mala> elective oontribuHona for the taxabfo year- --W - ^^f» • •• -— »•••• ww^« ^^ ^HV^--W -^ rv^HB^V •^fmmmmm^^m^f •»••••• ̂ •^•VB^TPVIP WV H W& BOaP«*aW>lf ••f*ei

immedtaeiy ibBownng the taMaUa year of tha HanJsMp Wttndrawai In exoeea of the
maximum pemtftted by ourrent law ($8.475 in 1901) leaa the amount of such AprikanTs
elected contrtbutlon for tha taxable year of the HaidehJp WtthdrawaJ.

G} Two Retirement Plan Committee memben mint approve Hardship WHMmwais which am In
accordance with Rule 3A1 - 3A4. Four Rttlrament Plan Commitae memben must approwe
Hwdshlp WHhdrewdB which are in accordance wift Rule aAS.

rp\commltiee
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later than one hundred and twenty (120) days after th« close of
the Plan Year in which the Participant attains age 62.

<a> A Participant's "Distributable Benefit' in his
Plan Account shall be his entire in tar as t in the Account. This
amount shall be distributable in tht form of cash.

(b) A Participant's Distributable Benefit in .his
Plan Account shall be distributed in one lump sum at the tine
at which his benefit under the Plan is distributable to him in
accordance with the preceding rules of this Article VIZI.

(c) For purposes of determining the amount of
Distributable Benefit that will be distributed to a Participant
or Beneficiary pursuant to the rules of this Article VIII, the
value of the Participant's Account shall be determined in
accordance with rules prescribed by the Commit bee. However ,
the value of the Participant 'B Account shall be increased or
decreased (as appropriate) by any contributions or
distributions properly a Hoc able under the terms of this Plan
to his Account that occurred on or after the Applicable
valuation Date or for any other reason were not otherwise
properly reflected in the valuation of his Account on such
Valuation Date*

(d) neither the Committee, the Company, nor the
Trustee shall have any responsibility for any increase or
decrease in the value o£ e Participant's Account as a result o£
any valuation made under the terms of this Plan after the date
of his termination of employment and before the date of the
distribution of his Account to him or his Beneficiary. Also,
neither the Committee, the company, nor the Trustee shall have
any responsibility for failing to make any interim valuation of
a Participant's Account between the date of distribution to the
Participant o£ his Account and the .immediately preceding
Valuation Date, even though the Plan Assets may have been
revalued in that interim Cor a purpose other than to revalue
the Accounts under this Plan.

(e) Additionally, a Participant shall be entitled to
make withdrawals from his Plan Account after the date on which
he attains the age of 59-1/2 even though his employment with
the Company has not yet been terminated. Further, a
Participant may withdraw amounts from his Plan Account prior to
attaining age 59-1/2, upon incurring a Hardship as determined
by the committee, provided that no amount representing earnings
in such account after December 31, 1988, may be withdrawn. A
withdrawal will be deemed on account of Hardship only if the
distribution is made on account of an immediate and heavy

327̂ .1
- 35 -
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financial need and Is necessary to satisfy such financial
need. Any withdrawal made pursuant to this paragraph (a) shall
be made in accordance with rulea prescribed by the Committee
that axe consistent with Regulations under Code section 40100,
and the following rules;

(i) Tne determination of whether an Employe*
has an Immediate and heavy financial naad la to be made by the
Committee on the basis of all relevant facta and
circumstances. A distribution will be deemed to ba made on
account of an Immediate and heavy financial need of the
Employe* if the distribution is on account of:

<A) Medical expenses of the Employee or
his dependent(s) not covered by insurance;

(B) Purchase of the principal residence
for the Employee;

(C) Payment of tuition for the next
semester or quarter of post*secondary education for the
Employee or his dependant<a);

<D> The need to prevent the eviction from
the Employee's principal residence or foreclosure on the
mortgage of the Employee's principal residence; or

(Z) Other financial circumstances as the
Committee nay determine, consistent with applicable regulations
and rulings of tne Treasury Department and the Internal Revenue
Service*

(11) To receive a Hacdahip withdrawal, the
following requiramaata imiat first be mat by the applicant:

(A) The applicant must sign the forms
provided by the Committee and certify all information requested
on that form) '

<8) The applicant (Bust have withdrawn, or
must withdraw at tha same time that an application for Hardship
withdrawal ia submitted, all Voluntary Account balances in
other Company retirement plans;

<c) Tha applicant must have applied for
all eligible Joans from those Company cefcitement plane which
permit Participant loans;

<D> Tha Hardship withdraws! norma
cannot bo less than $900.00;

- 36 -


